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1SPOKANE FOOD AGREEMENT
1975 - 1978
This Agreement made and entered into th is day of
between the Retail Clerks Un'on, Local 1439, chartered by Retail Clerks 
Association, AFL-CIO, party of the f i r s t  part, hereinafter 
and
second part, hereinafter referred to as
nternationaI
referred to as the Union 
i t s  successors and/or assigns, party of the 
the Employer, agree:
That for the mutual benefit of the parties hereto, the following shall be the 
scale of wages, the limitations of hours and the rules and working conditions to be 
observed by both parties to th is  Agreement, to become effective June 29, 1975 to 
June 25, 1978.
SECTION I - RECOGNITION
1. The Employer hereby recognizes during the term of th is  Agreement RETAIL 
CLERKS UNION, LOCAL NO. 1439, RETAIL CLERKS INTERNATIONAL ASSOCIATION, AFL-CIO, as 
the sole and exclusive collective bargaining agency for a unit consisting of a ll  
employees whose c la ss if ic a t io n s  of employment are set forth herein in a ll  stores 
of the Employers' present and future retail establishments located in Spokane metro­
politan area and v ic in ity  within the jur isd ic t ion  of Local 1439 with respect to rates 
of pay, hours and other conditions of employment.
SECTION II - UNION SECURITY
1. (a) It  shall be a condition of employment that a l l  employees of the Employer
covered by th is  Agreement who are members of the Union in good standing on the 
effective date of th is  Agreement shall remain members in good standing and those who 
are not members on the effective date of th is  Agreement sha ll,  on the th irt ie th  (30th) 
day following the effective date of th is  Agreement, become and remain members in good 
standing in the Union. It  shall a lso be a condition of employment that a l l  employees 
covered by th is  Agreement and hired on or after its  effective date shall on the 
th irtie th  (30th) day following the beginning of such employment, become and remain 
members in good standing in the Union. For the purpose of th is  Section, the execution 
date of th is  Agreement shall be considered as i t s  effective date. The Employer shall 
discharge any employee within five (5) days after notification  as to whom the Union 
through its  o ff icer  or o ff icers delivers to the Employer a written notice that such 
employee is not in good standing in conformity with th is  Section. Good standing shall 
be defined as the tendering of the uniformly required periodic dues and in it ia t ion  fees.
(b) The Employer agrees that the manager or ass istant manager in each store 
shall, upon request, make available to the Union a l i s t  of the names, hours worked 
and hourly rates of pay of a ll  employees of the bargaining unit.
SECTION I I I  -  EXEMPTIONS
1. (a) A bona fide store owner or store manager shall not be required to be a
member of the Union. ^
(b) In stores employing members of the bargaining unit 360 or more hours 
per week, an ass istant manager may also be exempt. Such exemption sha ll remain in 
full force and effect so long as the Employer continuesto  employ members of the 
bargaining unit 360 hours per week, exclusive of the hours worked by the Assistant  
Manager.
( f i l l
SECTION IV - DISCHARGE
1. No employee shall be disciplined or discharged except for just cause, 
provided, however, that the Employer shall be the judge of the competency and 
qualifications of his employees, and provided further, that no employee shall be 
discharged or discriminated against for any lawful Union act iv ity ,  or for performing 
service on a Union committee outside of business hours or for reporting to the Union 
the v io lation  of any provisions of this agreement. It is agreed that upon request, 
the representative of the Union w ill  be given the reason for discharge in writing.
A committee of not less than two (2) representatives from the Employer and two (2) 
representatives from Retail Clerks Union, Local 1439, shall review any case of 
discharge in the event either party desires such a review. The Employer has s ixty  (601 
ays after the in it ia l  date of hire to evaluate an employee for continuous employ­
ment. l/ithin the sixty (60) day period the Employer may terminate the employee without 
recourse from the Union.
SECTION V - HOURS
1. (a) A ll work performed in excess of forty  (40) hours per week, five (5) 
days per week, eight (8) hours in one day shall be paid for at time and one half 
O s) the employees stra ight time hourly rate of pay. There shall be an interval of 
not less than ten (10) hours between regular sh ifts  for a l l  employees. An employee 
who is not allowed one (I) ten (10) hour interval between regular sh ifts  shall be 
paid at the rate of time and one half (l-j) for time worked prior to the expiration 
of the ten (10) hour interval.
(b) Part-time employees working s ix  (6) days per week shall receive time 
and one half (l^) for hours worked on the shortest day of employment.
(c) Employees working over five (5) consecutive hours shall be entitled
to a lunch period of not less than one half hour nor more than one (1) hour. Lunch 
periods shall be posted and followed as near as practical. Such lunch period shall 
be scheduled not earlier than two (2) hours, nor later than five (5) hours after  
the commencement of an employee's work sh ift .
(d) There shall be a rest period of at least ten (10) minutes in avery 
continuous four (4) hour period of employment. In the event that the one (I) 
sh ift  shall be less than four (4) hours and the other sh i f t  shall be four (4) 
hours or more, there shall be only one rest period of fifteen (15) minutes in the 
longer sh ift.  A ll  rest periods shall be on the employer's time and shall cover 
time from stopping work and returning thereto. Relief periods shall be uninter­
rupted if  possible.
(e) The checking of monies and cash registers shall be done on the 
Employer's time.
(f) No employee shall be required to take time off in lieu of overtime
pay.
(g) Weekly work schedules for employees shall be posted by the Employer 
no later than 6:00 p.m. Thursday before the start  of the work week ard any a lte r ­
ation in such work schedule changing the employees days off must be made not later 
than Saturday noon. It is understood that the established work schedule may be 
changed as required by unexpected developments such as i l lness of employees 
accidents, reduction in business, etc. The work schedule (made out in ink)*wi11 
include the name of the employee, start ing time and ending time and days off.
(h) No employee shall be required to work a s p l i t  sh ift .
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( I)  No employee, other than helper clerk, shall be required to work less 
than four (4).contInuous hours in any one day on which ordered to report for work, 
i f  they report on time and are avaiIable' for such hours.
(j ) There shall be no "free" or "time o ff  the clock" work practices under 
th is agreement. Any employee found by the Employer or the Union to be engaging In 
such unauthorized practice shall be subject to d iscip line, which may include 
termination.
SECTION VI -  HOLIDAYS
I. The following days shall be considered as holidays:
New Years Day 4 Labor Day
^Memorial Day 5 Thanksgiving Day
Independence Day Christmas Day
Holidays set forth in Section VI, Par. I and 2 shall be observed as holidays 
on the date established for each by contro lling Federal law.
/  2. Employees with one ( I)  year of continuous service with the Employer shall
receive their Birthday as a paid holiday. By mutual agreement between the Employer 
and employee, the employee may receive payment in lieu of such holiday in accordance 
with Section V I,  Par. 3. Employees shall give the Employer a th irty  (30) day notice 
prior to their birthday. The birthday shall be observed within th irty  (30) days of 
the employee’s birthday on a mutually agreeable day. In the event the employee's birth­
day f a l l s  on the same day as any of the holidays, as specified in Par. I of this  
Section, the employee's birthday w ill be celebrated an another day in accordance 
with the procedure set forth in the previous sentence.
3. Employees who average twenty (20)* hours or more per week and who have 
been on the payroll four (4) weeks preceding the holiday week and who work during 
the week in which the holiday occurs and report for work their last scheduled 
working day preceding and their next scheduled working day immediately following 
the holiday, shall be paid for holidays specified in paragraphs I and 2 of th is  
Section, not worked on the following basis:
HOURS NORMALLY WORKED PER WEEK AND HOURS OF HOLIDAY PAY
Present
20 -  31 hrs., 4 hrs. pay 
32 or more, 8 hrs. pay
January I , 1976
16-24 h rs . , 4 hrs. pay
24-32 hrs., 6 hrs. pay 
32 or more, 8 hrs. pay 
*Hours w ill  be changed in accoreance with the above schedules
January I, 1978 
1 2 - 2 4  hrs., 4 hrs. pay 
24 -  32 hrs., 6 hrs. pay 
32 or more, 8 hrs. pay
The requirement to work some time during the holiday week shall be waived 
when the involuntary absence is due to a bona fide i l lne ss  or Injury, provided 
that the employee has worked within the seven (7) calendar days preceding the 
holiday and within the seven (7) calendar days following the holiday.
4. Holidays, either worked or not worked, shall not be considered as days 
worked for the purpose of computing weekly overtime except in the case of employees 
who normally work s ix  (6) days per week, tota ling at least forty-four (44) hours 
per week. In the case of the employee's birthday, the week in which the birthday 
is observed shall be considered as the holiday week.
5. No employee shall be required to work on Thanksgiving or Christmas.
6. Employees who qualify for holiday pay as specified in Par. 3 of th is  
Section VI shall be paid time and one half ( l i)  in addition to such holiday pay 
for work performed on holidays named in Par. I of th is Section. Employees who do
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not qualify for holidays pursuant to paragraph 3 of th is  Section VI shall receive 
time and one-half (1$) for work performed on such holidays, provided th is  shall not 
apply to the employee's birthday.
SECTION VI I - VACATIONS
1. Employees on the f i r s t  anniversary date of their employment (after the 
f i r s t  year of continuous employment) shall be entitled to a vacation with pay at 
their straight-time hourly rate based upon the number of hours worked in the 
preceding twelve (12) months as follows:
Hours Worked Hours of Paid Vacation
1000 to 1199 20
1200 to 1599 24
1600 to 2039 32
2040 to 2287 40
2288 to 2495 44
2496 or more 48
2. (a) Employees on the second and each subsequent anniversary date of their
employment to the tenth (10th)* anniversary date of the ir  employment (after the 
second and each subsequent year to the tenth (10th)* year continuous employment) 
shall be entitled to a vacation with pay at their straight-time hourly rate based 
upon the number of hours worked in the preceding twelve (12) months as follows:
Hours Worked Hours of Paid Vacation
1000 to 1199 40
1200 to 1599 48
1600 to 2039 64
2040 to 2287 80
2288 to 2495 88
2496 or more 96
(b) Employees who average twenty (20) hours or more per week, who term­
inate or are terminated (discharge for dishonesty excepted) after the f i r s t  or any 
subsequent anniversary date of their employment up to the tenth (10th)* anniversary 
date of their employment and prior to their next anniversary date of employment 
shall be entitled to vacation pay at the ir  straight-time hourly rate based upon 
the number of hours worked since the last anniversary date of the ir  employment at 
the rate of eight (8) hours vacation pay for each fu ll two hundred (200) hours 
worked.
*Effective January 1, 1976, (10th) will be changed to (9th) and 
effective January 1, 1978, (9th) will be changed to (8th).
3. (a) Employees on the tenth (10th)* and each subsequent anniversary date
of their employment to the fifteenth (15th)** anniversary date of their employment 
shall be entitled to vacation with pay at their straight-time hourly rate based 
upon the number of hours worked in the preceding twelve (12) months as follows:
Hours Worked Hours of Paid
1000 to 1199 60
1200 to 1599 72
1600 to 2039 96
2040 to 2287 120
2288 to 2495 132
2496 or more 144
(b) Employees who average twenty (20) hours or more per week, who term­
inate or are terminated (discharges for dishonesty excepted) after the tenth (10th)*
4
or any subsequent anniversary date of their employment up to their fifteenth (15th)** 
year of employment shall be entitled to vecation pay at their straight-time hourly 
rate based upon the number of hours worked since the la st  anniversary date of their 
employment at the rate of twelve (12) hours vacation pay for each fu l l  two hundred 
(200) hours worked.
^Effective 1/1/76, (10th) w ill  be changed to (9th) and effective 1/1/78 (9thl 
w ill  be changed to (8th).
**Effective 1/1/77, (15th) w il l  be changed to (14th).
4. (a) Employees on the fifteenth (15th)** and each subsequent anniversary 
date^of their employment (after the fifteenth (15th)** and each year subsequent of 
continuous employment) shall be entitled to vacation with pay at their stra ight-  
time hourly rate based upon the number of hours worked in the preceding twelve (12) 
months as fo llow s: v '
(b)  ^ Employees who average twenty (20) hours or more per week, who terminate 
or are terminated (discharge for dishonesty excepted) after the fifteenth (15th)** 
or any subsequent anniversary date of their employment and prior to their next 
anniversary date of employment shall be entitled to vacation pay at their stra igh t-  
time hourly rate based upon the number of hours worked since the last  anniversary 
date of their employment at the rate of sixteen (16) hours vacation pay for each 
fu ll  two hundred (200) hours worked.
**Effective 1/1/77, (15th) w il l  be changed to (14th).
5. Vacation may not be waived by employees nor may extra pay be received 
for work during that period provided, however, that by prior mutual agreement 
between the Employer, employee and Union this provision may be waived.
6. Employees whose vacations are scheduled during a holiday week, shall 
receive holiday pay provided for under the terms of Section V! of this agreement 
in addition to vacation pay, or shall be given an additional day off at the option 
of the Employer.
7. It  is hereby understood and agreed that in computing "hours of paid 
vacation" for employees who regularly appear on the payroll for thirty-two (32) 
or more hours per week, the terms of paragraph 1, 2, 3 and 4 of Section V I I  shall 
be applied so that working time lost up to a maximum of one hundred twenty (120) 
hours due to temporary layoff, verified cases of sickness or accident, or other 
absence from work approved by the Employers (in addition to vacation and holiday 
time off earned and taken by the employee) shall be counted as time worked.
8. Employees shall be paid earned vacation pay pro-rated to the time of 
sale or transfer of the se l l in g  employers.
9. Employees in a store or section shall be given preference in the choice 
of vacation dates based upon seniority.
10. Earned vacation pay shall be paid to the employee prior to the start  of 
his vacation provided the employee requests the pay fourteen (14) days prior to 
his vacation.
Hours Worked 
1000 to 1199 
1200 to 1599 
1600 to .2039 
2040 to 2287 
2288 to 2495 
2496 or more
Hours of Paid Vacation
80
96
128
160
176
192
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11. Employees entitled to two (2) or more weeks vacation may take two (2) 
weeks vacation consecutively.
SECTION V I I I  - SENIORITY
1. (a) Employees w il l  attain  seniority after ninety (SO) days of continuous 
service with one employer. Upon completion of this period, seniority shall date 
back to the date of hire. Seniority shall be applicable on an individual store 
basis and shall apply in the reduction of the number of employees performing compar­
able work and the last employee hired shall be the f i r s t  employee layed off, or 
recalled, provided qua lif ications and a b i l i ty  are equai. Seniority shall be defined 
as length of continuous employment with the same individual employer. Nothing 
herein shall be construed to require pay for the time not actua lly  worked.
(b) An employee's seniority shall be broken by (1) voluntary quit, (2) 
discharge, (3) layoff in excess of 90 days, (h) absence caused by illness or non- 
occupational accident of more than s ix ty  (60) consecutive days unless mutually 
extended as provided in Section XIX, (5) absence caused by an occupational accident 
pf more than twelve (12) consecutive months, unless a longer time is agreed upon 
between the Employer and the Union, (6) fa ilu re  to report to work immediately 
following an authorized leave of absence. Seniority w ill  not be broken by any 
employee on an approved leave of absence, however, seniority shall not accumulate 
while on such leave granted by the Employer.
I
2. The Employer may arrange weekly work schedules to accomodate thi needs 
of the business and senior employees performing comparable work shall be offered 
the most weekly hours up to a maximum of forty (Uo) hours per week, provided 
qualifications and a b i l i t y  are equal; the senior employee is available to perform 
the work, and the employee has notified management in writing of his or her desire 
for additional hours of work. Regular employees shall not have their hours 
a rb it ra r i ly  reduced for the sole purpose of increasing the work hours of part- 
time employees. Nothing herein shall be construed as a guarantee of da ily  or 
weekly hours of work or to require pay for time not actually  worked.
SECTION IX - EXPERIENCE
1. Previous provable comparable experience of new or rehired employees 
shall be considered as follows:
(a) Apprentice: if less than 2 years has elapsed since last  employed
in comparable experience fu l l  credit is given; if 
more than 2 years, no credit shall be given.
(b) Journeyman: if less than 2 years has elapsed, employee shall be
considered a Journeyman; if 2-3 years has elapsed, 
employee shall be considered a Senior Apprentice; 
if 3-4 years has elapsed, the employee shall be 
considered a Junior Apprentice for a period of 3 
months, then given Senior Apprentice rate for 5 
months, then given Journeyman rate.
If more than k year? has elapsed, no credit shall be given.
2. The parties recognize and agree that the c la s s i f ic a t io n s  of Journeyman in 
this agreement require s k i l l ,  knowledge, experience and a b i l i t y  which can only be 
acquired by training and work on the job in a retail food store under the direction  
and supervision of the Employer. Accordingly, provision is made in this agreement 
for advancement through Apprentice c la s s i f ic a t io n s  on the basis of actual hours 
worked for the Employer and apprentices w il l  be promoted upon satisfactory  comple­
tion of the period of employment training set forth in this agreement.
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SECTION X - FUNERAL LEAVE
1. After their f i r s t  year of employment, employees who are regularly employed 
2k* hours or more per week, shall be allowed up to three (3) days off with pay for 
loss of their normal scheduled hours of work during the three (3) calendar days 
commencing with or immediately following the date of death of a member of their 
immediate family, provided the employee attends the funeral. Funeral leave w ill  be 
paid only with respect to a work day on which the employee would otherwise have 
worked and shall not apply to an employee's scheduled days off, holidays, vacations, 
or any other day in which the employee would not, in any event, have worked. 
Scheduled days off w il l  not be changed to avoid payment of funeral leave. Funeral 
leave shall be paid at the employee's regular straight-time hourly rate. Immediate 
family shall be defined as "spouse", "son", "daughter", "mother", "brother", 
" s is te r " ,  or "father", "father-in-law " and "mother-in-law" of present spouse.
^Effective 1/1/78, "2k" w il l  be changed to 20.
SECTION XI - JURY DUTY SERVICE
1. (a) After their f i r s t  year of employment, employees who are regularly  
employed twenty-four (2k)*  hours or more per week, who are called for service on 
a superior court or federal d i s t r ic t  court jury shall be excused from work for 
the days on which they serve, and shall be paid the difference between the total 
amount received for such service and the amount of straight-time earnings lost by 
reason of such service, up to a lim it of eight (8) hours per day and forty (40) 
hours per week, with a total lim it of twenty (20) working days. Nothing in this 
section shall have the intent of limiting the amount of time an employee may serve.
^Effective 1/1/78 "2k" w il l  be changed to 20.
(b) An employee called for jury duty who is temporarily excused from 
attendance at the court must report for work if  su ff ic ien t time remains after such 
excuse to permit him to report to his place of work and work at least one half (j) 
of his normal work day.
(c) In order to be e l ig ib le  for such payments, the employee must furnish 
a written statement from the appropriate public o f f ic ia l  showing the date and time 
served and the amount of jury pay received.
(d) Employees required to appear in court or in legal proceedings on 
behalf of their employer shall receive compensation at their regular stra ight time 
hourly rate of pay for the time spent in making such appearance, less any witness 
fees received.
SECTION X I I  - INDUSTRIAL INSURANCE
1. The Bnpldyer agrees to place a l l  members of the bargaining unit under 
the provisions of the Industrial Insurance Act of the State of Washington, or to 
provide equivalent coverage through a private carrier selected by the Employer.
If equivalent coverage is elected, the Employer agrees to furnish evidence of such 
coverage upon request of the Union.
SECTION X I I I  - SAVINGS CLAUSE
1. Any provision of this Agreement which may be adjudged by a court of last  
resort to be in con f l ic t  with any federal or state law shall become inoperative 
to the extent and duration of such con flic t.  Since it is not the intent of either 
party hereto to v io late  any such laws, it  is agreed that in the event of a con flic t
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between any provision of this agreement and such federal or state law, the remainder 
of this agreement shall remain in fu l l  force and effect. The Employer and the Union 
agree that substitute provisions shall be written within th irty (30) days to replace 
those provisions coming into con f lic t  with the laws herein described.
SECTION XIV - WEARING APPAREL
1. Aprons, uniforms or any special wearing apparel required by the Employer, 
not suited for regular street wear, shall be furnished and laundered by the Employer.
2.
3.
the store.
Drip-dry apparel furnished by the Employer shall be laundered by the employee. 
The Employer agrees to provide protective rain jackets for employees at
SECTION XV - WAGE STATEMENTS
I. The Employer agrees to furnish each employee for every pay period a state­
ment setting forth the information relative to hourly rates of pay, hours worked, 
etc., in accordance with the recordkeeping requirements as established in the State 
of Washington Minimum Wage Act.
SECTION XVI - STORE VISITS
1. After making their presence known to the manager, or in his/her absence 
•• the person in charge, represents*ives of the Union shall have the right to contact 
employees during store hours so long as c a l l s  shall not interfere with the 
proper service to customers.
SECTION XVII - STORE CARDS
1. The Union agrees, in consideration of the signing of this Agreement by the 
Employer, and for the period of the good and fa ith fu l performance of its covenants 
and provisions by the Employer, to issue to each store represented by the Employer 
a Union Store Card, the property of the Retail Clerks International Association, 
AFL-CIO. Said card to be displayed in a prominent place in the store. Said card 
shall only be removed if the Employer f a i l s  to comply with the final decision of an 
arbitrator reached in accordance with the provisions of this agreement.
SECTION X V I I I  - LEAVE OF ABSENCE
1. Regular fu ll  time employees with one (I) year or more of continuous service 
shall be entitled to a leave of absence without pay for the following bona fide  
reasons:
(a) Illness or non-occupationa1 injury which requires absence from work 
for more than fifteen (15) days
C ?I3  (b) Pregnancy
(c) Serious illness or injury in the employee's immediate family which 
leave w il l  not exceed thirty (30) days
(d) Leaves due to occupational injuries shall be granted for periods up 
to twelve (12) months unless a longer period is agreed upon between 
the Employer and the Union.
_gv
Leaves for personal reasons may be granted at the sole discretion of the Employer 
to regular employees regardless of length of service.
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An employee who wants a leave of absence shall submit to his Employer in writing 
his request for such leave stating (1) reason, (2) date leave !s to begin, and (3) 
expected date of return.
Any leave of absence with the exception of cAd above may run to a maximum of 
six  (6) months.
Employees who fa i l  to return at the end of a leave of absence or any agreed 
upon extension of a leave of absence shall be considered as terminated.
The employee must be able to resume his regular duties upon return to work 
from an approved leave of absence. A doctor's certif icate  verify ing that the 
employee is able to resume his normal duties may be required. The employee shall 
then be returned to the job previously held or to a job comparable in rate of pay, 
on the f i r s t  weekly schedule made up after the Employer and the Union have received 
notice in writing of the employee's a va i la b i l ity .
SECTION XIX -  SICK LEAVE - EFFECTIVE JULY 1. 1976
I
1. Employees, during each twelve (12) months following their last  date of 
employment (after the f i r s t  and each succeeding year of continuous employment with 
their current Employer) shall be entitled as set forth below to paid s ick  leave at 
their current regular stra ight time hourly rate for bona fide i l lness or injury 
off the job.
2. Sick leave pay shall be accrued by an employee depending upon the number 
of stra ight time hours worked, including vacation and holiday hours, by the employee 
with his current Employer in each twelve (12) months as follows:
Hours Worked Hours of Sick Leave Pay
1680 to 2080 32
2080 or more kO
3. Sick leave pay, to the extent it  has been earned, shall begin on the 
third (3rd) normally scheduled working day of i l lness or injury off the job or 
the f i r s t  (1st) normally scheduled working day, if the employee is hospitalized 
on such f i r s t  (1st) normally scheduled working day, shall continue for each normally 
scheduled working day of i l lness thereafter, and shall be in an amount per day 
equal to the average number of stra igh t time hours worked per day by the employee 
during the past twelve (12) months; provided, (1) the da ily  total of sick  leave pay 
under this A rt ic le  and d i sa b i l i t y  payments provided by the Health ard Welfare Plan 
shall not exceed the current regular stra igh t time rate for the employee's average 
hours up to eight (8) hours per day; and (2) not more than f ive  (5) days s ick  leave 
pay shall be required in any one work week.
b. Sick leave pay shall be cumulative from year to year, but not to exceed 
a maximum of one hundred and twenty (120) hours. Sick leave pay must be earned by 
employment with one Employer.
5. A doctor's ce rt if icate  or other authoritative ver if icat ion  of illness  
may be required by the Employer and, if so, must be presented by the employee not 
more than forty-eight (k8) hours after return to work.
6. Any employee found to have abused s ick  leave benefits by fa ls i f ic a t io n  
or misrepresentation shall thereupon be subject to d isc ip linary  action, reduction 
or elimination of s ick  leave benefits (including accumulated s ick  leave) and shall 
further restore to the company amounts paid to such employee for the period of such 
absence, or may be discharged by the company for such fa ls i f ic a t io n  or misrepresen­
tation.
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?7.. Sick leave benefits shall apply only to bona fide cases of i l lne ss  and 
Injury off the job and shall not apply to on-the-job accidents which are covered 
elsewhere in th is agreement.
8. Regular part-time employees shall be entitled to use earned sick leave 
in proportion to average hours worked (pro rata).
SECTION XX -WAGE SCALES AND CLASSIFICATIONS
The scale of wages and c la s s i f ic a t io n s  of employment are set forth In Appendix 
A-B which is hereby made a part of th is agreement.
SECTION XXI -  HEALTH & WELFARE -  DENTAL -  PRESCRIPTION -  VISION
1. (a) Effective June 29, 1975, and each succeeding month for the duration 
of th is Agreement, the Employer agrees to contribute the amount fixed by the 
Trustees for Health & Welfare benefits into a jo in t ly  administered Trust Fund
in behalf of each employee who worked eighty (80) hours or more during the month 
of May and each succeeding month thereafter, excluding employees in the I8£ year 
old c la ss if ica t ion .
(b) Effective September I, 1975, based upon August hours, the Employer 
agrees to increase i t s  Health & Welfare contribution by $5.09 per month for addi­
tional benefits. Effective September I, 1976, based upon August hours, the 
Employer agrees to increase its  Health & Welfare contribution by $1.29 per month 
for additional benefits.
2. Effective June 29, 1975 and for the duration of th is Agreement, the 
Employer agrees to contribute the amount fixed by the Trustees for a prescription 
drug benefit into a jo in t ly  administered Trust Fund in behalf of each employee who 
worked eighty (80) hours or more during the month of May and each succeeding month 
thereafter, excluding employees in the I8i year old c la s s i f ic a t io n .  The employee 
w ill pay the f i r s t  one dollar ($1.00) of a l l  prescript Ions.
3. (a) Effective June 29, 1975 and each succeeding month for the duration of 
th is agreement, the Employer agrees to contribute the amount fixed by the Trustees 
for Dental benefits into a jo in t ly  administered Trust Fund in behalf of each em­
ployee who worked eighty (80) hours or more during the month of May and each suc­
ceeding month thereafter, excluding employees in the I8i year old c la ss if ica t ion .  
New hires w ill be e l ig ib le  to receive Dental contributions and benefits only after 
completing s ix  (6) consecutive months of employment.
(b) Effective January I, 1976 based upon December hours the Employer 
agrees to increase It s  Dental contribution by $2.52 per month for additional 
benefIts.
4. (a) Effective June 29;‘ 1975 and each succeeding month for the duration 
of th is agreement, the Employer agrees to contribute the amount fixed by the 
Trustees for Vision Care benefits into a jo in t ly  administered Trust Fund in behalf 
of each employee who worked eighty (80) hours or more during the month of May and 
each succeeding month thereafter, excluding employees in the I8i year old c la s s i ­
fication. New hires w ill be e l ig ib le  to receive Vision Care contributions and 
benefits only after completing s ix  (6) consecutive months of employment.
(b) Effective September I, 1976, based upon August hours, the Employer 
agrees to increase it s  vision care contribution by 69<t per month for additional 
benefits.
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i5. (a) The above listed contributions are due and payable on or before the 
twentieth (20th) day of each month for the preceding month and contributions will 
be delinquent if not paid by the twenty-fifth (25th) day, which delinquency will 
be a violation of this agreement.
(b) Notwithstanding the provisions of Par. 5(a) the Board of Trustees of 
the detail Clerks Trust shall establish and enforce, as an alternate method of 
contribution, a method for reporting contributions on an accounting period basis, 
rather than a calendar month basis. In such a case, the eighty (80) hour provision 
shall be appropriately adjusted as directed by the Trustees, provided that in no 
event shall an Employer's total obligation be different from what it would have 
been on a calendar month basis. Further, the total contributions due for each 
approved accounting period shall be remitted in a lump sum not later than twenty 
(20) days after the end of the accounting period. In the event this alternate 
system deprives the employee of benefits that would otherwise have been covered 
on a calendar basis, the Employer is obligated to make the remittance for such 
employee to the Trust Fund.
6. It is further acknowledged by the Employer that the improved and/or new 
benefits agreed upon during negotiations shall become effective upon a mutually 
agreeable date unless specifically dealt with in this Section, and that the benefits 
of the amended and approved plan will be maintained without additional cost to the 
employee for the duration of this agreement.
7. Each Employer and the Union agree to be bound by the terms of the pro­
visions of that certain Trust Agreement creating the Retail Clerks Trust, dated 
April 1, 1963, and agree to be bound by said Trust Agreement and all amendments 
thereto, heretofore or hereafter adopted. Each Employer further agrees to accept 
as his representatives the Employer trustees serving on the Board of Trustees of 
said Trust and their lawful successors.
8. In the event of the passage of Federal legislation during the term of 
this agreement implementing a National Health Program, the Employer shall assume 
the entire cost thereof. If such National Health Program does not provide the 
same level of benefits, then existing under the retail Clerks Trust, the Employer 
shall continue to pay hourly contributions to the Retail Clerks Trust in an amount 
to fund the difference.
SECTION XXII - RETIREMENT P;tOGxtAM
1. Each Employer and the Union agree to be bound by the terms of the 
provisions of that certain Trust Agreement creating the Retail Clerks Pension 
Trust Fund, dated January 13, 1966, and as subsequently amended. Further, each 
Employer accepts as his representatives for the purpose of such Trust Fund, the 
employer's Trustees who are appointed to serve on the Board of Trustees of said 
Trust Fund and their duly appointed successors.
2. (a) The Employer shell contribute ten cents (IO0) per compensable hour, 
maximum of one hundred seventy three (1 73) hours per calendar month per employee, 
into the Retail Clerks Pension Trust on account of each member of the bargaining 
unit, except those employees in the 18V year old classification. These monies 
shall be used by the Board of Trustees to provide pension benefits to eligible 
employees.
(b) Effective June 1, 1977, the Employer agrees to increase its contribu­
tion to the Retail Clerks Pension Trust five cents (50) to a total of fifteen cents 
(I5 0 ) per compensable hour, maximum of one hundred seventy-three (173) hours per 
calendar month per employee, excluding employees in the 18/ year old classification.
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(c). Effective May 1, 1978, the Employer agrees to increase the contribution 
to the Retail Clerks Pension Trust five cents (50) to a total of twenty cents (20d) 
per compensable hour, maximum of one hundred seventy-three (173) hours per calendar 
month per employee, excluding employees in the 185- year old classification.
3. (a) The contributions referred to in Section XXII, Par. 2, shall be 
computed monthly, with a maximum of one hundred seventy-three (1 73) hours per 
calendar month per employee, and the total amount due for each calendar month 
shall be remitted in a lump sum not later than twenty (20) days after the last 
day of the month, to United Administrators, Inc. Contributions will be delinquent 
if not paid by the twenty-fifth (25th) day, which delinquency shall be a violation 
of this agreement.
(b) Notwithstanding the foregoing section, the Board of Trustees of the 
Retail Clerks Pension Trust shall have the authority to establish and enforce a 
method for reporting contributions on an accounting period basis, rather than a 
calendar month basis. In such a case, the one hundred seventy-three (173) hour 
maximum shall be appropriately adjusted, as directed by the Trustees; provided 
that, in no event shall an employer's total obligation be different than what it 
would have been on a calendar month basis. Further, the total contributions due 
for each approved accounting period shall be remitted in a lump sum not later than 
twenty (20) days after the end of the accounting period.
4. The provisions of Par. 5 of Section XXIV of this Agreement shall in no 
way apply to or affect the Employer's obligation to pay contributions to this 
Trust Fund.
SECTION XXIII - GENERAL PROVISIONS
1. This Agreement supercedes and voids all previous oral and written under­
standings. Any changes altering the provisions of this Agreement must be in writing 
and be approved by the Employer and the Union.
2. No employee shall suffer any loss of his hourly rate of pay by reason of 
\ the signing or adoption of this agreement; however, the terms of this agreement are 
intended to cover only minimums of wages and other employee benefits. The Employer 
Cs3  may place superior wages and other employee benefits in effect and may reduce the 
same to the minimums herein prescribed without the consent of the Union.
3. Time spent in attendance at store meetings called by the Employer before 
the start or after the ending of the employee's regular shift shall be compensated 
for at the employee's regular hourly rate of pay.
t|£?
T
4. The Employer shall not permit demonstrators or employees of a supplier to 
perform regular work of store clerks. Demonstrators assigned to a store by a supplier 
shall confine themselves to the particular items being demonstrated and wear cloth­
ing or carry some badge identifying them with the product or firm for which the 
demonstration is made.
5. Except as herein clearly and explicitly limited in the express terms of 
U^xthis Agreement, the rights of the Employer in all respects to manage its business 
^ I operation and affairs shall be unimpaired.
6. The Employer agrees that it will not require any employee or prospective 
employee to take a Polygraph (lie detector) test as a condition of employment or 
continued employment.
7. During the life of this agreement or any extension thereof, neither party
t
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s hall be obi igated to bargain co llect ive ly  with respect to any matter unless 
spec if ica lly  required to do so by the express terms of this agreement.
SECTION XXIV - GR IEVANCES
I. A ll matters pertaining to the proper application and interpretation of 
1 any and 9,1 .of the provisions of this Agreement shall be adjusted by the accredited 
representative of the Employer and the accredited representative of the Union. In 
the event of the fa ilure  of these parties to reach a satisfactory adjustment within 
seven (7) days from the date a grievance is f iled  in writing by either party upon
the other, the matter shall be referred for final adjustment to a labor relations
committee selected as follows: Two (2) members from the Employers and two (2)
members from the Union. In the event the labor relations committee f a i l s  to reach 
an agreement within twenty one (21) days from the date a grievance is f iled  in 
writing by either party upon the other, the four (k) shall select a f i f t h  (5th)
member or they shall request the Federal or State Mediation and Conciliation
Service to submit a l i s t  of five  (5) names of qualified arbitrators, from which 
the labor relations committee shall select a f i f t h  (5th) member, who shall be 
chairman and the decisions of this committee shall be binding on both parties.
2* The Board shall meet and hand down a decision within five (5) days after 
completion of the hearing, which shall be fina l and binding on both parties. Any 
expense incurred jo in t ly ,  through arbitration, shall be borne equally by the 
parties hereto.
3. There shall be no strike, lockout, or other economic action unless the 
other party is refusing to comply with the final decision of an arbitrator reached 
in accordance with the provisions of this Agreement.
k. It is d is t in c t ly  understood and agreed that the Board of Arbitration  ££ 
is not vested with the power to change, a lter or modify this Agreement in any of 
its parts. The arbitrator shall not decide on any subject, the condition of which 
is not sp ec if ica lly  treated in this contract, but only on the contractual ob liga­
tions that are sp ec if ica l ly  provided in this Agreement.
5. In order to be recognized a l l  claims of v io la tion  must be made in writing 
sixty  (60) days from the pay day such v io la tion  occurs. Said claims to be limited 
to the amount involved in the s ix ty  (60) days, except in those cases where reports 
of v io lations have been suppressed through coercion by the Employer.
6. Any grievance or complaint regarding an alleged unjust discharge must be 
brought to the attention of the Employer in writing within fifteen (15) days after  
the discharge occurs or the r ight to protest shall be deemed waived by the Union 
and the employee.
SECTION XXV - COST OF LIVING ADJUSTMENTS
U >5 1. Effec tive June 28, 1976, the following formula shall be applied to
“j provide for wage increases based upon a rise in cost of l iv ing ,  if any, during 
the year immediately preceding:
(a) The A1 l-C it ie s CPI (Consumer Price Index) last  published for 
May 1976 shall be compared with the A l l -C i t ie s  CPI for May I,
1975 and a percentage of change in said Index shall be obtained 
therefrom; (1967 = I 00)
(b) The increase in wages contemplated by the contract to be effective  
on June 27 1976 w ill  be converted to a percentage for each c la ss -
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ification and shall be subtracted from the percentage obtained 
in Par. (a) above.
(c) The remaining percentage if any shall be multiplied by the 
applicable rate in effect during the year immediately preceding 
for each wage classification and that amount, if any, shall be 
added to the regular hourly wage scale, as an additional wage 
increase to the increase contemplated by this contract.
(d) On June 26, 1977 the same formula shall be applied.
SECTION XXVI - NO DISCRIMINATION
f (I'Pi/ ~~
j j  The parties agree to comply with all applicable laws and regulations pertain- 
j^g-to discrimination because of race, color, religion, sex, national origin or age.
■'/ SECTION XXVII - TECHNOLOGICAL CHANGE
See Addendum 1 and 2 which hereby become a part of this Agreement.
SECTION XXVIII - NO STRIKE AND LOCKOUT
During the life of the Agreement the Union agrees not to engage in any strike 
or stoppage of work and the Employer agrees not to engage in any lockout, except as 
provided for under paragraph 3 Section XXIV. Nevertheless, it shall not be a cause 
for discharge by the Employer or discipline by the Union and it shall not be a vio­
lation of the Agreement for an employee to cross or refuse to cross a primary labor 
union picket line at the Employer's premises that has been established to support a 
legal strike, provided the picket line is approved by Local 1439.
SECTION XXIX - DURATION
This Agreement shall be in full force and effect from June 29, 1975 to June 
25, 1978 and thereafter from year to year unless sixty (60) days written notice of 
modification is given by either party prior to the expiration date.
IN WITNESS WHEREOF, we hereunto set our hands and seals this dav of
1975.
ASSOCIATED INDUSTRIES FOR THE SIGNATORY 
EMPLOYERS:
BY---^  'j/. / [ '
FOR THE UNION:
OTHER EMPLOYERS: BY
BY
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WORKING REGULATIONS
Present methods of stocking the following items may be continued by driver
salesmen:
Fresh Dairy Products 
Ice Cream
Bread and Fresh Pastries
Potato Chips and Related Products
Pop and Beer
Cookies
Ca ndy
Nuts
Employees of suppliers may put up and take down promotional material (banners, 
backgrounds, etc.). A ll  merchandise used in displays must be handled by a member 
of the Union in the Employers' employment.
-15-
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{% ) APPENDIX A
<X CLASSIFICATIONS AND WAGE RATES
ALL PURPOSE CLERK (Unlimited) 
Journeyman
SENIOR APPRENTICE CLERK (2254-3120 
hours experience as an Apprentice)*
JUNIOR APPRENTICE CLERK (1387-2254 
hours experience as an Apprentice)*
APPRENTICE CLERK (520-1387 hours 
experience as an Apprentice)*
BEGINNER CLERK (0-520 hours experience 
as an Apprentice)*
HELPER CLERK (Part-time employees 
18^  years of age and younger, working 
24 hours or less per week)**
June 29, 1975 June 27, 1976 June 26, 1977
Hourly Hourly
W(H
$ 5.30 $ 5.65
X
$ 6.05
4.675 4.98
\v
5.33
4. 14 ^  4.41 4.72
3.83 4.08 a . 355
3. 195 3.405 3.645
2.40 2.50 2.60
Julv 1. 1975 Jan. 1. 1975 June 26. 1977
) $ 2.25 $ 2.35 $ 2.45
as set forth in Secti on IX of th is  Agreement. No
employee shall be credited for more than one hundred seventy-three and one-third (173-1/3) 
hours experience in any one calendar month. Progression wage increases in conformance 
with th is  Appendix shall be effective on the f i r s t  Sunday following the completion of 
the hours specified above.
**Emp!oyees in th is  c la ss i f ic a t io n  who work more than twenty-four (24) hours per week 
shall receive the Beginner Clerk rate for a l l  hours worked during that week. Total 
hours of employment of employees in th is  c la ss if ic a t io n  shall not exceed 19$ of the 
total hours worked by a ll other members of the bargaining unit employed in each 
location. Notwithstanding the provisions of th is  Section, each location shall be 
permitted to employ one employee in th is  c la ss i f ic a t io n ,  but employees in th is  c la s s i ­
fication may not check or be employed after 10:00 P.M. except Friday and Saturday 
nights and during the months of June, July and August.
PREMIUM PAY
Hours after 6:00 P.M. and before 9:00 P.M., Monday through Saturday: 194 
per hour, and the second Sunday after the signing of th is  Agreement, the 
rate shalI be changed to 204 per hour.
All work performed after 9:00 P.M. and before 8:00 A.M., Monday through 
Saturday: 254 per hour.
All work performed on Sundays:
2nd Sunday After
Present Rate Signing Agreement June 27, 1976 June 26, 1977
$1.00 per hour $1.50 per hour $1.75 per hour $2.00 per hour
Journeyman produce clerks shall receive a l l  wage increases as set forth 
above regardless of their present wage structure.
(a) Fifteen cents (15$) per hour additional w il l  be paid to one Produce 
Clerk in each store who has been designated by management as respons­
ible for the administrative functions of the produce department and 
must be a member of the bargaining unit.
(b) A member of the bargaining unit, when f i l l i n g  in on vacations, shall 
receive the fifteen cents (15$) per hour additional wage. In absence 
of the clerk that has been designated for this administrative function, 
the clerk f i l l i n g  in sha ll,  after the 2nd day, receive the fifteen  
cents (15$) per hour additional for a l l  hours worked subsequent to
the second day.
5. There shall be no compounding or pyramiding of overtime pay and premium
pay.
APPENDIX B
SPOKANE FOOD AGREEMENT 
CLASSIFICATIONS AND WAGE RATES 
BAKERY SALES
HEAD SALES CLERK (One oer 
in-store bakery)
June 29, 1975 
Hourly 
$ 4.23
June 27, 1976 
Hourly 
$ 4.48
June 26, T 
Hourly 
$ 4.73
JOURNEYMAN 4.00 4.25 4.50
SENIOR APPRENTICE CLERK (2254-3120 
hours experience as an Apprentice)*
)
3.455 3.66 3.88
JUNIOR APPRENTICE CLERK (1387-2254 
hours experience as an Apprentice)* 3.185 3.375 3.575
APPRENTICE CLERK ( 520 - 1397 hours 
experience as an Apprentice)* 2.98 3.16 3.35
BEGINNER CLERK ( 0 - 5 2 0  hours exper- 
ience as an Apprentice)* 2.855 3.025 3.205
*Hours of experience as an Apprentice as set forth in Section IX of th is  Agreement. 
No employee shall be credited for more than one hundred seventy-three and one-third 
(173-1/3) hours of experience in any one calendar month. Progression wage increases 
in conformance with th is  Appendix shall be effective on the f i r s t  Sunday following 
the completion of the hours specified above.
PREMIUM PAY
1. Hours after 6:00 P.M. and before 9:00 P.M., Monday through Saturday: 19<£ 
per hour, and the second Sunday after the signing of th is  Agreement, the 
rate shall be changed to 20<t per hour.
2. All work performed after 9:00 P.M. and before 8:00 A.M., Monday through 
Saturday: 25£ per hour.
3. All work performed on Sundays:
2nd Sunday After
Present Rate Signing Agreement June 27, 1976 June 26, 1977
$1.00 per hour $1.50 per hour $1.75 per hour $2.00 per hour
4. There wi l l  be no compounding or pyramiding of overtime pay and premium 
pay.
ADDENDUM 1
This Addendum applies to Albertson’s, Inc. and Rosauer's Super Markets, Inc.
only.
The parties recognize that automated equipment and technology is now available 
for the Retail Food Industry. The Employer recognizes there is a desire to protect 
and preserve work opportunities. At the same time the Union recognizes that the 
Employer has the right to avail itself of modern technology. With this common 
objective, the parties agree as follows:
In the event the employer introduces the use of electronic scanners in connec­
tion with the Universal Product Code and such action results in a direct, material 
impact on then employed employees, the Employer agrees:
1* Any retraining of such employees necessary for the operation of such 
scanners will be furnished by the Employer at no expense to the employee.
2. Where retraining is not applicable the Employer will make every reason­
able effort to effect a transfer to another store covered by this Agreement.
3. In the event the employee is not retrained or transferred and is perman­
ently displaced as a direct result of the Employer’s introduction of such scanners 
in conjunction with the Universal Product Code, an employee will be eligible for 
severance pay in accordance with the following provisions:
(a) All Journeymen and Apprentice "All Purpose Clerks" with three (3) 
or more years of continuous service will be eligible for one week of severance 
pay for each year of continuous service. Maximum severance pay of six weeks 
pay to be paid on a weekly basis.
^  (b)
the employee:
An employee shall be disqualified from severance pay in the event
w
(1) refuses retraining, or
(2) refuses a transfer within the area covered by this agreement, or
(3) voluntarily terminates employment
ADDENDUM 2
This Addendum applies to Safeway Stores, Inc. only.
The Employer is required to negotiate with the Union about the affect on the 
work force should the Employer institute electronic check out systems which would 
result in removal of price marking from the stores. In the event the parties do 
not reach agreement, the issue set forth above shall be subject to Section XXIV, 
Grievances. It is not the intent of the parties that such negotiations or a rb itra ­
tion wi l l  in any way jeopardize the e ffic iencies and increased productivity to 
be gained by the insta lla t ion  of such systems.
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i OMB No. 44-R0003 
App. exp. March 31,1980l •
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, »D.C. 20212
October 7, 1975
Retail Clerks International Association 
North 1615 Division 
Spokane, Washington 99207
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agree­
ment (s) covering the Spokane Food Agreement with your local 1439. The agree­
ment we have on file expired June 1975.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage
Sincerely yours,
JULIUS SHISKIN PLEASE RETURN THIS LETTER WITH
Commissioner YOUR RESPONSE OR AGREEMENT(S).
IF MORE THAN ONE AGREEMENT, USE BACK OF FORM FOR EACH DOCUMENT
1. Approximate number of employees involved - - -  -- - -  - - - - - -  - -
2. Number and location of establishments covered by agreement ___ ___________
3. Product, service, or type of business _______________________ _____
j g U t s i r  a p / p s y  J  /9 7&4. If your agreement has t*een extended, indicate new expKration date__________
9 ^ -
(Your name and position)
l& r ' z i p s '
(Address)
(Area code and tel. no.)
SfedL.___u J* u{/ (City, State, ZIP code)
